
 Conway Township 

 Board Meeting 

August 19, 2025 

7:00 p.m. 

AGENDA  

Call to Order  

Roll Call  

Consent Agenda 

1. Approval of the July 15, 2025 and June 11, 2025 meeting minutes.

2. Account Reconciliations, June and July

3. Disbursement/Payroll report, June and July

4. Budget Report, June and July

Additions/Approval of Board Meeting Agenda   

Call to the Public Regarding Agenda Items Only 

Reports and Communications 

5. County Planning Commission Report

6. Planning Commission Ex-Officio Report

7. Clerks Update

Presentations 

Old Business  

8. Board of Trustee Pay

9. Website

10. BS & A for Trustees

New Business 

11. Decker Agency Proposal

12. Michigan Association of Municipal Cemeteries Renewal

13. Frech Show Cause Hearing

14. Fowlerville School Liaison

Board Member Discussion 

Call to the Public  

Adjournment   
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DRAFT 

Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

Meeting called to order at 7:00pm by Supervisor Mike Brown with the Pledge of Allegiance 

ROLL CALL: Present: D. Grubb (Treasurer); G. Pushies (Trustee); S. Porter (Trustee); M. 
Brown (Supervisor); T. Foote (Clerk) 

AGENDA ACTIONS TAKEN ITEMS DISCUSSED 
1 Consent Agenda Motion to approve 

Consent Agenda by M. 
Brown.  
Motion Died. 

Motion to table 
sections 2, 3 and 4 of 
the Consent Agenda 
and approve June 17th, 
2025, meeting 
minutes by S. Porter.  
Second by G. Pushies. 
Motion carried 5-0. 

• Changes noted in accounts from May
to June; ongoing difficulty reconciling
payroll and salary budgets.

• Discussion on payroll entries, manual
journal entries, and timing of payroll
posting.

• The board is concerned about voting
on unfinished financials; suggestion to
table items until finalized.

Additions to 
agenda/approval 
of meeting 
Agenda 

Motion to approve the 
agenda as amended 
with sections 11a for 
MTA hotel discussion 
and 11b website 
discussion for the July 
15th meeting by S. 
Porter. 
Second by M. Brown. 
Motion carried 5-0. 

• Add 11a for MTA Hotel Discrepancies
• Add 11b for Website Discussion

First call to the 
public 

4 spoke from the public regarding the agenda 
topics 

5 County Planning 
Commission 
Report 

• Livingston County capital
improvement plan sent to Board of
Commissioners.
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Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

6 Planning 
Commission Ex- 
Officio Report 

• Master Plan Survey is Due by July 11,
2025.

• Discussed residential overlay district
• Discussed conflict of interests
• Need to set potential dates for the next

public hearing
7 Clerk’s Update Motion to select 

essentials MTA 
package with annual 
dues in the amount of 
$4037.23 by S. Porter. 
Second by T. Foote. 
Motion carried 5-0 in 
roll call vote: 
D. Grubb- Y
G. Pushies- Y
S. Porter- Y
T. Foote- Y
M. Brown- Y

Motion to discontinue 
Fowlerville Business 
Association 
membership by T. 
Foote. 
Second by G. Pushies. 
Motion carried 5-0. 

• Reviewed options for Michigan
Township Association (MTA)
membership levels.

o The board agreed to
downgrade to the essential
package for cost savings, with
the option to reevaluate next
year.

o Legal defense fund
contribution discussed and
included.

• Decision not to renew Fowlerville
business membership due to lack of
perceived benefit ($250/year).

8 Fire Board 
Update 

• No current updates

9 Presentation: 
Kevin Decker 
(Insurance) 

Insurance Renewal Presentation 

Kevin Decker (insurance agent) presented 
renewal proposal. 

• Premium increased by just over 12%,
attributed to increased property values
and market conditions.
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Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

• Coverage includes:
o General liability: $3 million per

occurrence, unlimited annual
aggregate, no deductibles.

o Public officials’ liability: $3
million per occurrence,
unlimited annual aggregate,
covers board decisions,
employment practices, zoning
claims ($100,000 per claim),
and non-monetary claims.

o Auto liability: $3 million excess
over personal auto when used
for township business; $1,000
deductible reimbursement.

o Property: $1.3–1.4 million for
building/contents, $25,000 for
outdoor/portable property, and
$100,000 for electronic data

o Crime and bonds: $100,000
blanket, with additional
position limits for treasurer,
clerk, supervisor, etc.... 

o Accident policy: 24/7 coverage
for board members, on- and off-
duty, accident-only.

o Cyber policy: covers first-party,
third-party, and cybercrime
incidents.

• Grant program: up to $5,000 per cycle
(twice a year) for risk reduction
projects; training scholarship
reimburses % of training costs.

• Water sensor programs are available
for early leak detection.
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Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

• Deductible increase options provide
minimal savings; the current policy
has zero deductibles.

• Employee benefits program available
for individual or group participation.

10 Bank Signatures • Bank signature updates finalized with
Chase.

11 Waste 
Management 

• Waste management payments are to
be auto drafted to avoid convenience
fee; first payment scheduled for July
17.

11a MTA Hotel 
Discussion 

• 3 Nights were approved previously for
the MTA conference, and a 4th night
was added onto the bill for a board
member who attended the MTA board
meeting the next day after the
conference.

• The Township previously paid for the
extra day due to a misunderstanding
due to past training approvals.

• The Township will be reimbursed in the
amount of $236.84 for the
overspending of nights approved for
the MTA conference.

11b Website 
Discussion 

• Issues with missing contact
information and meeting notices on
website.

• Ongoing efforts to update and
reorganize website content; technical
complexity cited as a barrier.

• Plan to review the contract and
evaluate alternative providers for
better support.

12 Monroe Show 
Cause Hearing 

Motion that S. Porter 
has no conflict of 
interest regarding the 

• Three ordinance violations for Rhonda
and Trevor Monroe (9148 Eva Lane):
building without permits,
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Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

Monroe Show Cause 
by M. Brown.  
Second by G. Pushies. 
Motion passed 4-0 in 
roll call vote: 
D. Grubb- Y
G. Pushies- Y
T. Foote- Y
M. Brown- Y

Motion to issue civil 
infraction to the 
property owners of 
9148 Eva Ln. 
immediately based on 
lack of HOA by G. 
Pushies.  
Second by D. Grubb. 
Motion carried 5-0 in 
roll call vote: 
D. Grubb- Y
G. Pushies- Y
S. Porter- Y
T. Foote- Y
M. Brown- Y

encroachment on open space, and 
non-payment of fines. 

• The pool and deck built over property
line onto common open space; permit
denied, but construction proceeded.

• Multiple red tags issued ($775 in fines),
not paid.

• Monroe’s attorney claimed verbal
consent from neighbors to amend
master deed; five homeowners
submitted letters (9098, 9126, 9020,
9032 and 9044 Eva Lane) opposing
encroachment.

• 4 residents from (9098, 9126, 9020 and
9032) Eva Lane spoke on the matter.

• Civil infraction ticket will be issued
every 7 days until compliant.

13 Shredding 
Contract 

Motion to hire 
Corrigan record 
storage after the 
AccuShred contract is 
up in September for 
our document 
shredding needs by M. 
Brown.  
Second by S. Porter. 
Motion carried 5-0 in 
roll call vote: 
D. Grubb- Y
G. Pushies- Y

• The current contract with AccuShred is
up for renewal in September.

• Proposal to switch to Corrigan:
purchase container for $200, pay $35
per on-call pickup, estimated 2–3
pickups per year.

• The board approved switch to Corrigan
for cost savings and flexibility.
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Conway Township Board of Trustees  

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

 
S. Porter- Y 
T. Foote- Y 
M. Brown- Y 

14 Proposal for 
Headland Solar 
Noise 
Assessment 

Motion to accept 
sound study services 
from K&S dated June 
24th, 2025, not to 
exceed $4680 by G. 
Pushies.  
Second by D. Grubb.  
Motion carried 5-0 in 
roll call vote: 
D. Grubb- Y 
G. Pushies- Y 
S. Porter- Y 
T. Foote- Y 
M. Brown- Y 

• Two proposals from K&S Engineers: 
o $9,360 for comprehensive 

baseline and operational noise 
studies in both Conway and 
Cohoctah Townships. 

o $7,310 for operational study 
only. 

• Legal counsel suggests baseline may 
have limited legal value but could be 
useful for future reference. 

• The board approved comprehensive 
study, sharing costs with Cohoctah 
Township; Conway’s portion is $4,680. 

 Board Member 
Discussion 

 General Discussion: 
• Encouragement for public 

participation in master plan and solar 
discussions. 

• Payroll report needed for April/May. 
• Check for Identity theft policy. 
• Investment policy needs review for the 

next meeting. 
• S. Porter asked to have view only 

access to BS&A if permitted. 
Luke Bryan Concert Permit Update 

• Discussion: 
o Concert permit application 

stalled due to unresolved 911 
and cellular service issues. 

o Promoter unable to secure 
required sign-offs from 
emergency services and 
carriers. 

o Event may relocate to another 
township. 
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Conway Township Board of Trustees 

Regular Board Meeting Minutes 

July 15th, 2025, at 7pm. 

Unemployment Filing Status 
• Payroll and unemployment tax filing

status under review; reimbursing vs
contributing employer.

• Still waiting on Heartland to file Q1 &
Q2.

FOIA Request 
• FOIA request is in progress.
• Downloading older FOIAs from Civic

Plus before the website button is
removed.

Last Call to the 
Public 

3 members of the public spoke. 

Motion to adjourn 
made by M. Brown. 
Second by G. Pushies. 
Motion carried 5-0. 

Meeting adjourned at 
9:57pm.  

Meeting adjourned at 9:57pm. 
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Cohoctah Township and Conway Township Board Joint Meeting 

Special Joint Board Meeting Minutes 

June 11th, 2025, at 5pm. 

 

 

Meeting called to order at 5:00pm by Supervisor Mike Brown with the Pledge of Allegiance  

ROLL CALL: Present: G. Pushies (Trustee); S. Porter (Trustee); M. Brown (Supervisor); 

 T. Foote (Clerk); D. Grubb (Treasurer) 

 

 AGENDA ACTIONS TAKEN ITEMS DISCUSSED 
3 Agenda 

Approval 
 

Motion to approve the agenda 
as stands by T. Foote. 
Second by D. Grubb. 
Motion carried 5-0. 

 

4 Closed Session- 
Discuss Legal 
Letter from 
Attorney 

Motion to adjourn to closed 
session to consider a written 
confidential legal opinion with 
the Townships Attorney 
pursuant to MCL 15.268(1)(h) 
which is exempt under state or 
Federal Law by S. Porter. 
Second by G. Pushies. 
Motion carried 5-0. 
 
Motion to reconvene from 
closed session at 6:11pm by 
M. Brown. 
Second by S. Porter. 
Motion passed 4-0. 

• Entered closed session at 
5:03pm. 

• Clerk, T. Foote left closed 
session to attend a prior 
obligation at 5:30pm. 

 

 5 Call to the 
Public 

 No comments from the public 
regarding the agenda topics 

 Board 
Discussion 

 No Board Discussion 

6  Motion to adjourn made by M. 
Brown.  
Second by G. Pushies. Motion 
carried 4-0.  
Meeting adjourned at 6:18pm.  
 
 

 

 











































































Reporting Period: Current
Payrolls Included in this Report

Run # Pay Group Check Date Period Ending Payroll Run Type
156 Monthly 7/15/2025 6/30/2025 Regular Payroll

Full GL Account Account Description Debit Credit

Payroll Entries
101.000.231.000 Payroll Liabilities 4,806.19

101.000.231.200 Michigan Withholding Liablity 756.55

101.101.702.000 Township Board:Salaries Wages 980.00

101.171.702.000 Supervisor's Office:Salaries 2,026.83

101.215.702.000 Clerk's Office:Salaries & Wages 2,309.36

101.215.703.000 Clerk's Office:Deputies Wages 880.50

101.253.702.000 Treasurer's Office:Salaries & Wages 2,172.91

101.253.703.000 Treasurer's Office:Deputies Salaries 1,437.50

101.257.702.000 Assessor:Salaries 4,210.52

101.261.704.000 Unallocated:Receptionist salary 1,056.00

101.261.710.000 Unallocated:Payroll Taxes 1,424.96

101.261.808.000 Unallocated:Payroll Billing 232.44

101.265.705.000 Building & Grounds:Hall Monitor Salary 225.00

101.567.702.000 Cemetery:Salaries 421.01

101.751.702.000 Planning & Zoning:Salaries 2,907.00

101-000-001.000 First National - General Fund 14,991.76
101-000-001.000 First National - General Fund 232.44
101-000-001.000 - First National - General Fund Subtotal 0.00 15,224.20

103.863 Township Board:Township Unemployment 502.91

Payroll Entries Total 20,786.94 20,786.94

Impound Entries
101.000.231.000 Payroll Liabilities 4,240.50

101.000.231.200 Michigan Withholding Liablity 756.55

101-000-001.000 First National - General Fund 4,997.05

Impound Entries Total 4,997.05 4,997.05

Report Total 25,783.99 25,783.99

GENERAL LEDGER REPORT (0130FQ14) Page 1 of 1

Created on: 7/9/2025 11:53:35 AM

GENERAL LEDGER REPORT (0130FQ14)

CONWAY TOWNSHIP
DBA: CONWAY TOWNSHIP

6/1/2025Period Begin Date:
6/30/2025Period End Date:

Regular Payroll
Pay Period: 7

Payroll Type:

0130FQ14 - CONWAY TOWNSHIPClient ID:
MonthlyPay Group:
7/15/2025Check Date:
7/2/2025Run Date: Run Number: 156





















































 
 

 
AGREEMENT FOR SUPPLEMENTAL LAW ENFORCEMENT SERVICES 

(School Liaison Officer)  
 

This Agreement, made this ___ day of __________, 2025, by and between the 
FOWLERVILLE COMMUNITY SCHOOLS, a Michigan Public Agency, of 7677 Sharpe 
Road, Fowlerville, Michigan 48836 (hereinafter referred to as the "Schools"), the TOWNSHIP 
OF CONWAY, a Michigan Municipal Corporation, of 8015 N. Fowlerville Road, P.O. Box 1157, 
Fowlerville, Michigan  48836 (hereinafter referred to as the "Conway"),  the TOWNSHIP OF 
HANDY, a Michigan Municipal Corporation, of 135 N. Grand Avenue, P.O. Box 189, 
Fowlerville, Michigan  48836 (hereinafter referred to as the "Handy"), the TOWNSHIP OF 
IOSCO, a Michigan Municipal Corporation, of 2050 Bradley Road,  Webberville, Michigan  
48892 (hereinafter referred to as the "Iosco"), and the VILLAGE OF FOWLERVILLE, a 
Michigan Municipal Corporation, of 213 South Grand Avenue, Fowlerville, Michigan  48836 
(hereinafter referred to as the "Village"). 
 

WITNESSETH: 
 

WHEREAS, the Village of Fowlerville is willing and able to provide school liaison 
supplemental law enforcement services to the Fowlerville Community Schools; and 
 

WHEREAS, the Fowlerville Community Schools desire such supplemental law 
enforcement services for the benefit of students and staff, including students from the Townships 
of Conway, Handy, and Iosco (hereinafter collectively referred to as the “Townships”). 
 

WHEREAS, due to budget constraints, the Schools can no longer fund all of its portion of 
the Liaison Officer position, and, while the Village is willing to continue its share of the position, 
the Village cannot further increase its portion of the position’s funding; and 
 

WHEREAS, the Townships desire to enter an Agreement to partially defray the costs of 
providing for the operation of the School Liaison Officer position and for providing for the 
continuation of the School Liaison Officer services to the school system and its students, including 
students that are residents of the Townships. 
 

NOW, THEREFORE, for and in consideration of the mutual covenants hereinafter 
contained, IT IS HEREBY AGREED as follows: 
 

1. Services to be Performed by the Village.  The Village shall provide the Schools 
with School Liaison Officer supplemental law enforcement services.  These supplemental law 
enforcement services shall be performed through the assignment of an officer that will work in the 
school environment both in the schools and in the field. The service shall consist of one (1) police 
officer and one (1) vehicle over and above those services otherwise provided by regular patrol. 
These law enforcement services shall be performed in accordance with the following: 
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 A. The School Liaison Officer’s normal hours shall be 7:00 a.m. to 3:00 p.m. 
Monday through Friday. The School Liaison Officer shall adjust hours for special 
events (sporting events, meetings, and school-related functions) where practical; 
otherwise, overtime shall be provided. The School Liaison Officer shall report 
directly to the Fowlerville High School Principal or his designee during school 
hours. 

 
 B. The total hours of law enforcement services authorized in subsection A of 

this section may be increased or decreased when mutually agreed upon by the 
Schools and the Village. 

 
 C. The School Liaison Officer shall be considered to be providing the School’s 

services when he/she is required to appear in court on matters relating to law 
enforcement services provided under this Agreement. 

 
 D. The Fowlerville High School Principal will approve the School Liaison 

Officer’s vacation time in conjunction with the Village of Fowlerville Police Chief. 
The School Liaison Officer will be encouraged to take vacation time on non-
instructional school days. 

 
 E. As is common in all law enforcement jurisdictions, it is occasionally 

necessary for an officer to respond to other situations, or to assist the Village of 
Fowlerville Police Department with serious crimes or life-threatening emergencies. 
In instances such as this, the Village of Fowlerville Police Department may 
authorize the School Liaison Officer to provide this needed assistance. The officer 
will return to school duties as soon as reasonably possible. 

 
 F. The officer assigned to perform School Liaison Officer supplemental law 

enforcement services under this contract shall be MCOLES certified. 
 

2. Equipment to be Provided by the Village.  The Village shall provide necessary 
support services required to administer the services to be provided to the Schools under this 
Agreement.  These support services shall include necessary equipment, uniforms, weapons, and 
radios. The Village shall also provide evidence processing and storage, L.E.I.N. usage, warrant 
storage, breathalyzer operator service, all records storage and retention required, and property and 
evidence room facilities.  
 

3. Vehicle.    The vehicle used by the School Liaison Officer shall be the property of 
the Village of Fowlerville Police Department. The Village of Fowlerville Police Department shall 
be responsible for the cost of maintaining and equipping the vehicle and shall supply the fuel for 
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the vehicle during the school year. The Fowlerville Community Schools will be billed for the cost 
of the fuel.  
 

4. Office Space, Parking, and Telephone.  The Schools shall provide and maintain 
office space at the high school, including a parking space, desk, telephone, office equipment and 
supplies, computer and related peripherals, curriculum aids, and accessories. A basic cell phone or 
cell phone stipend will be provided during the school year for school business only.  
 

5. Administrative Services, Training.   The Village Police Department shall provide 
all necessary administrative services, supervision, and training for the police officer assigned to 
the Fowlerville Community Schools. (The Fowlerville Community Schools acknowledges the 
necessity for the police officer to be excused from school liaison duties for training, vacation, or 
sick leave.) The Schools and the Village will split the cost of all School Liaison Officer-related 
training, seminars, and conferences. 
 

6. Payment For Services.   
 

 A. In return for supplemental law enforcement services, and in addition to the 
costs and reimbursements provided in Sections 3, 4, and 5 above, the Schools and 
the Townships shall pay for seventy percent (75%) of the salary and fringe benefits, 
including any payroll taxes, for the assigned officer. 

 
 B. Each of the Townships, being Conway, Handy, and Iosco, shall pay and the 

Village shall receive the sum of TEN THOUSAND AND NO/100 DOLLARS 
($10,000.00) pursuant to this Agreement, which funds shall be used to partially 
defray a portion of the School’s seventy-five percent (75%) costs of the salary and 
fringe benefits for the School Liaison Officer services during the 2025-2026 school 
year.  

 
 C. The exact compensation cost will be determined during the annual Village 

budgeting process, but the Township's cost shall not exceed the amount provided 
for in Section 6, B, above. 

 
 D. Should the compensation rates increase, notification would be made to the 

Schools and each of the participating Townships as soon as possible.  
 

 E. The Schools and the Townships shall be invoiced every six (6) months 
(January and July). The invoices to each of the Townships are not to exceed 
$5,000.00 for each six (6) month period. 
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7. Selection And Evaluation of School Liaison Officer.  Selection of the School 
Liaison Officer will be a collaborative process between representatives of the Village of 
Fowlerville Police Department and the Fowlerville Community Schools. Fowlerville Schools will 
be given the opportunity for input into the evaluation process for the School Liaison Officer. 

 
8. Status of School Liaison Officer.  The Village Police Officer assigned as the 

School Liaison Officer under this Agreement will remain an employee of the Village and under 
the Village's supervision, direction, management, and control.  The School Liaison Officer under 
this Agreement shall in no way be deemed to be and shall not hold themselves out as an employee 
of the Schools or the Townships and shall not be entitled to any fringe benefits of the Schools or 
the Townships, such as but not limited to, health and accident insurance, life insurance, paid 
vacation or sick leave. All rights in the management of the Village and the Village's Manager and 
Police Chief will remain with the Village. The School Liaison Officer shall at all times, whether 
on or off school premises and whether during the school day or otherwise, be subject to the chain 
of command of the Village of Fowlerville Police Department and all rules and regulations, union 
contracts governing the Village of Fowlerville Department employees. Fowlerville Community 
Schools, Conway, Handy, and Iosco assume neither responsibility nor liability for the officer 
executing his/her duties as a School Liaison Officer, a police officer, or for the operation of said 
police vehicle by the officer.  The School Liaison Officer shall be under the jurisdiction of and 
solely responsible to the Village of Fowlerville Police Department.  
 

9. Insurance.  The Village shall provide liability and worker's disability 
compensation insurance coverage for any officer assigned to duty at the Schools as the School 
Liaison Officer; and shall provide insurance for motor vehicle(s) that may be used in the 
performance of the services described in Section 3 of this Agreement.  Nothing within this 
Agreement shall be construed as a waiver of any governmental immunity that has been provided 
to the Village, the Schools, the Townships, or its employees by statutes or court decisions.  
 

10. Meetings/Consulting/Reports Services.   
 

 A. The Village of Fowlerville Police Chief, or his representative, shall be 
available at reasonable times for consultation and assistance to the Fowlerville 
Community Schools.  Consultation services may include, but are not limited to, 
matters relative to investigative services, crime prevention, public safety, traffic 
safety, emergency planning, and other matters relative to the general safety and 
peace of the Fowlerville Community Schools.    

 
 B. Representatives of the Village, the Schools, and the Townships shall, upon 

request of any party, meet at mutually convenient times for the purpose of providing 
reports and discussions regarding of the School Liaison Officer program and any 
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problem areas perceived by any party to this Agreement. Village of Fowlerville 
Police Chief, or his representative, shall also submit two (2) reports, one with the 
January invoice, and one after the end of the school year, specifying how such funds 
were utilized in rendering the School Liaison services. Prior to the expiration of the 
Agreement, representatives of the parties shall meet to discuss the possible 
extension and/or revisions to the program and this Agreement. 

 
11. Nondiscrimination.  The parties hereto, as required by law, shall not discriminate 

against an employee or applicant for employment with respect to hire, tenure, terms, conditions or 
privileges of employment, or a matter directly or indirectly related to employment because of race, 
color, religion, national origin, age, sex, disability that is unrelated to the individual’s ability to 
perform the duties of a particular job or position, height, weight, marital status, political affiliation 
or beliefs.  A breach of this covenant shall be regarded as a material breach of this Agreement. 
 

12. Agreement Does Not Affect Collective Bargaining Agreements.  It is expressly 
understood and agreed by the parties hereto that the requirements of this Agreement shall not be 
construed as in any way affecting any collective bargaining agreement covering officers that could 
be assigned to the Schools under this Agreement including, but not limited to, the adding of 
provisions thereto or subcontracting provisions therefrom. 
 

13. Waivers.   No failure or delay on the part of any of the parties to this Agreement in 
exercising any right, power or privilege hereunder shall operate as a waiver thereof, nor shall a 
single or partial exercise of any right, power or privilege preclude any other or further exercise of 
any other right, power or privilege. 
 

14. Modification of Agreement.  Modifications, amendments, extensions, or waivers 
of any provision of this Agreement may be made only by the written mutual consent of the parties 
hereto. 
 

15. Assignment or Subcontracting.    The parties to this Agreement may not assign, 
subcontract or otherwise transfer their duties and/or obligations under this Agreement. 
 

16. Disregarding Titles.   The titles of the sections set forth in this Agreement are 
inserted for the convenience of reference only and shall be disregarded when construing or 
interpreting any of the provisions of this Agreement. 
 

17. Complete Agreement.   This Agreement contains all the terms and conditions 
agreed upon by the parties hereto, and no other agreements, oral or otherwise, regarding the subject 
matter of this Agreement, or any part thereof, shall have any validity or bind any of the parties 
hereto. 
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18. Invalid Provisions.   If any clause or provision of this Agreement is rendered 
invalid or unenforceable because of any State or Federal statute or regulation or ruling by any 
tribunal of competent jurisdiction, that clause or provision shall be null and void, and any such 
invalidity or unenforceability shall not affect the validity or enforceability of the remainder of this 
Agreement.  It shall be considered to be deleted and the remainder of this Agreement shall not be 
affected thereby.  Where the deletion of the invalid provision would result in the illegality and/or 
unenforceability of this Agreement, this Agreement shall be considered to have terminated as of 
the date in which the provision was rendered invalid or unenforceable. 
 

19. Agreement Term.    This Agreement shall become effective, and performance 
thereon shall commence on the 1st day of September 2025 and shall continue to the 31st day of 
August 2026, at which time it shall terminate unless renewed as provided in Section 20 of this 
Agreement.  In the event this Agreement is prematurely terminated, the Schools shall pay the 
Village the total sum due for services performed by the officer assigned to the Schools up to the 
effective date of termination, and the contributions of each of the Townships will be prorated based 
upon the effective date of termination. 
 

20. Renewal.  It is expressly understood and agreed by the parties hereto that the parties 
may agree to mutually extend this Agreement for an additional one (1) year period, subject to all 
the terms and conditions of this Agreement.  If any party desires to renew the Agreement, a renewal 
may be exercised only by delivery to the other parties of written notification of the desire option 
to renew prior to June 1, 2025, and by the parties mutually approving and executing a renewal 
agreement. In no event shall the contribution of any Township be increased beyond $10,000.00 
without the prior written consent of the Township. 
 

21. Certification of Authority to Sign Agreement.   The persons signing on behalf of 
the parties hereto certify by their signatures that they are duly authorized to sign this Agreement 
on behalf of said parties and that this Agreement has been authorized by said parties. 
 

IN WITNESS WHEREOF, the authorized representatives of the parties hereto have fully 
signed this Agreement on the day and year first above written. 
 

THE FOWLERVILLE COMMUNITY 
SCHOOLS 

 
_______________________________  By_________________________________ 

Amy Sova, President 
 
_______________________________  By_________________________________ 

Susan Charron, Secretary 
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THE VILLAGE OF FOWLERVILLE 

 
_______________________________  By_________________________________ 

Carol K. Hill, President 
 
_______________________________  By_________________________________ 
             Kathryn R. Gutzki, Clerk/Manager 
 
 

THE TOWNSHIP OF CONWAY 
 
_______________________________  By_________________________________ 

Mike Brown, Supervisor 
 
_______________________________  By_________________________________ 

Tara Foote, Clerk 
 
 

THE TOWNSHIP OF HANDY 
 
_______________________________  By_________________________________ 

Linda Hinton, Supervisor 
 
_______________________________  By_________________________________ 

Laura A. Eisele, Clerk 
 
 

THE TOWNSHIP OF IOSCO 
 
_______________________________  By_________________________________ 

Joe Parker, Supervisor 
 
_______________________________  By_________________________________ 

Julie Dailey, Clerk 
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